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Hot work

(@ Duration : 60min

Defined as any activity that uses open flames or that generates heat
and sparks, hot work represents a growing cause of fire or explosions
throughout the world.

The challenges are huge and this is why workers must remain aware
of the impact they have on their own safety, as well as that of other
workers. They must know all the safety rules linked with theirs profession.

© Target audience

It is intended for any worker involved, directly or indirectly, in work
that can increase fire hazards in his/her work environment.

{= Teaching and evaluation methods

The learning method for this online training is based on interactivity,
dynamism and self-learning. The training will be done at the pace of
the learner and according to his/her availability. Your understanding
and skills will be evaluated at the end of each module.

You'll need to correctly answer all the questions in the current module,
which will be presented in « true or false » or « multiple choice »
questions to continue your progress. If you fail, you'll have to repeat
the module.
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2 Legal notice

There are no legal notice associated with this
training. No other training or experience is
required.

& Intellectual integrity

Given the seriousness of the approach and the
importance of the knowledge acquired through
this training, the team of OHStraining invites
you to respect the integrity of the training and
its questionnaires.

We suggests you answer to the best of your

knowledge, that is, without help and without
plagiarism.
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Introduction

Risks of accident

Hot work

— What is a hot work?
— Personal protective equipment

Means of prevention

Module 4
— Planning the work

— What to do during and after the work

Further information

— Hot work permit
— Fire extinguisher usage

Module 6 Conclusion
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